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Exhibit 1: Average Annual Premiums for Single and
Family Coverage, 1999-2008

1999

2000

2001

2002

2003

2004

2005

2006

2007

2008

$2,196 .
$5.791 B Single Coverage
$2,471* B Family Coverage
$6,438*
$2,689*
$7,061*
$3,083*
$8,003*
$3,383*
$9,068*
$3,695*
$9,950*
$4,024*
$10,880*
$4,242*
$11,480*
$4,479*
$12,106*
$4,704*
$12,680*
$0 $2,000 $4,000 $6,000 $8,000 $10,000 $12,000 $14,000

* Estimate is statistically different from estimate for the previous year shown (p<.05).

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 1999-2008.
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Exhibit 2: Average Annual Firm and Worker Premium
Contributions and Total Premiums for Covered Workers for
Single and Family Coverage, by Plan Type, 2008

HMO gingle $4,049 $4,754
Family $9,742 $13,122
PPO
Single
Family $9,593 $12,937
POS Single
Family $8,600 $12,330
468*
HDHP/SO B
Single $3,454* $3,922*
Family $7,309* $10,121*
ALL PLANS
Single $3,983 $4,704
Family $9,325 $12,680
$0 $2,000 $4,000 $6,000 $8,000 $10,000  $12,000 $14,000

B Worker Contribution
B Firm Contribution

* Estimate is statistically different from All Plans estimate by coverage type
(p<.05).

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits,
2008.
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Exhibit 3: Average Annual Worker Premium Contributions
Paid by Covered Workers for Single and Family Coverage,

1999-2008

$3,500 ~ $3,281* $3,354
$3,000 A $2.661* $2,713
$2 500 - $2,412*

’ $2,137*
$2,000 -

$1,543 $1.619
$1,500 -
$1,000 A $694* $721
$466*  $508 $558 $610 $627
$500 - $318 $334 $355 - —0 —
o g g
$O T T T T T T T T T 1
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008
- Single Coverage

*Estimate is statistically different from estimate for the previous year —o— Family Coverage
shown (p<.05).

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits,

1999'2008. TIrHZ IIE::’F‘.'\' |
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Exhibit 4: Average Annual Worker Premium Contributions and
Total Premiums for Covered Workers, Single and Family
Coverage, by Firm Size, 2008

B All Small Firms (3-199 Workers) B All Large Firms (200 or More Workers)

$14,000 1

$12,973
$12,091
$12,000 -
$10,000 -
$8,000 -
$6,000 -
4586 $4,763
¥ $4,101
$4,000 A
$2,000 -
$624 $769
$0 -
Premium Worker Contribution* Premium>* Worker Contribution*
Single Coverage Family Coverage
* Estimates are statistically different between All Small Firms and All Large Firms (p<.05). THE HENRY |
Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008. EAMILY "
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Exhibit 5: Percentage of Covered Workers with No Premium
Contribution or a Contribution of Greater than 5096 of the
Premium, 2008

50% Single Coverage Family Coverage

40%0

40%b A

30%0 A

20%0 A

10%0

0% -
No Worker Contribution* Worker Contribution No Worker Contribution* Worker Contribution

Greater Than 50%0* Greater Than 50%0*
*Estimate is statistically different between All Small Firms @ All Small Firms (3-199 Workers)
and All Large Firms within category (p<.05). m All Large Firms (200 or More Workers)

Source: Kaiser/HRET Survey of Employer-Sponsored Health
Benefits, 2008.
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Exhibit 6: Distribution of Health Plan Enrollment for
Covered Workers, by Plan Type, 1988-2008

1988 16%
1993 21% 7% |
1996 31% 14% |
1999 28% 24%, |
2000" 29% 21% |
2001* 24% 23%, |
2002* 27% 18% |
2003 24% 17% |
2004 2506 1504 |
2005" 21% 15% |
2006 20% 13% 1494
2007 21% % %
2008* 20% % 3%

0% 20% 40% 60% 80% 100%

* Distribution is statistically different from the previous year shown (p<.05). No statistical tests were
conducted for years prior to 1999. No statistical tests are conducted between 2005 and 2006 due to the
addition of HDHP/SO as a new plan type in 2006.

Note: Information was not obtained for POS plans in 1988. A portion of the change in plan type enrollment
for 2005 is likely attributable to incorporating more recent Census Bureau estimates of the number of state
and local government workers and removing federal workers from the weights. See the Survey Design and
Methods section from the 2005 Kaiser/HRET Survey of Employer-Sponsored Health Benefits for additional

information.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 1999-2008; KPMG Survey of Employer-

Sponsored Health Benefits, 1993, 1996; The Health Insurance Association of America (HIAA), 1988.

B Conventional

B HMO
B PPO
OPOS
O HDHP/SO
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Exhibit 7: Among Firms Offering Health Benefits,
Percentage That Offer an HDHP/SO, by Firm Size, 2005-

2008
50%0 -
40% -
30%0 -
22%
15%
13% 13%0*
10%
10% A
4% 49 O
0% T .

3-199 Workers 200-999 Workers 1,000 or More Workers

0 2005

* Estimate is statistically different from estimate for previous year shown (p<.05). E 2006

m 2007

Note: The 2008 estimate includes 0.3% of all firms offering health benefits that offer both W 2008

an HDHP/HRA and an HSA-qualified HDHP. The comparable percentages for 2005, 2006,

and 2007 are 0.3%, 0.4%, and 0.2%, respectively. S HRET

FAMILY
Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2005-2008. FOUNDATION it
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Exhibit 8: Distribution of Covered Workers by In-Network
General Annual Deductible Amounts for Single Coverage, by
Plan Type, 2008

HMO 5%| <1%0

PPO

HDHP/SO 62%0 38%0

0%o 10%o 20%0 30% 40%o 50%0 60%0 70% 80%0 90%0 100%0

B No Deductible B $1 to $499 B $500 to $999 O $1,000 to $1,999 W $2,000 or More

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008.
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Exhibit 9: Average Annual Premiums and Contributions to
Savings Accounts For Covered Workers in HDHP/HRAs or HSA-
Qualified HDHPs, Compared to All Non-HDHP/SO Plans, 2008

HSA-Qualified Non-HDHP/SO
HDHP/HRA HDHP Planss

Single Family Single Family Single Family
Total Annual Premium $4,468 | $11,571* | $3,527* | $9,101* $4,769 $12,892
Worker Contribution to Premium $533* $3,455 $420* $2,332* $742 $3,397
Firm Contribution to Premium $3,935 $8,117 $3,107* $6,769* $4,027 $9,495
Annual Firm Contribution to the
HRA or HSA: $1,249 $2,073 $838 $1,522 NA NA
Total Annual Firm Contribution
(Firm Share of Premium Plus Firm $5,184* | $10,190 | $3,945 $8,291* | $4,027 $9,495
Contribution to HRA or HSA)
Total Annual Cost (Total Premium
Plus Firm Contribution to HRA or $5,717* | $13,645 | $4,365* | $10,623* | $4,769 $12,892
HSA, if Applicable)

* Estimate is statistically different from estimate for All Non-HDHP/SO Plans (p<.05).

* When those firms that do not contribute to the HSA (28% for single and family coverage) are excluded from the

calculation, the average firm contribution to the HSA for covered workers is $1,139 for single coverage and $2,067 for
family coverage. For HDHP/HRAs, we refer to the amount that the employer commits to make available to an HRA as a

contribution for ease of discussion. HRAs are notional accounts, and employers are not required to actually transfer
funds until an employee incurs expenses. Thus, employers may not expend the entire amount that they commit to
make available to their employees through an HRA. Therefore, the employer contribution amounts to HRAs that we
capture in the survey may exceed the amount that employers will actually spend.

§ In order to compare spending for HDHP/SOs to all other plans that are not HDHP/SOs, we created composite variables

excluding HDHP/SO data.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008.
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Exhibit 10: Percentage of All Firms Offering Health Benefits, 1999-

2008*
100% 1

209% 4 99%0 99%0 99%0 98% 98% 99%0 98% 98% 99%0 99%0
80% -

6506 5% 08% 6696 G50
70%0 A 63%0 o 62%

— D SN 59% 60% 59%
60% 1 . e o —
50% 1 56%  57%  58%  58% 5o, E20n
40% - 47%  48% oo AN
30% -
20% -
10% -
O% T T T T T T T T T
1999 2000 2001 2002 2003 2004 2005 2006 2007 2008

*Tests found no statistical differences from estimate for the
previous year shown (p<.05).

Note: Estimates presented in this exhibit are based on the sample of

—0— All Small Firms (3-199 Workers)
All Large Firms (200 or More Workers)
—=— 3-9 Workers

both firms that completed the entire survey and those that
answered just one question about whether they offer health
benefits.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 1999-
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Exhibit 11: Among All Large Firms (200 or More Workers)
Offering Health Benefits to Active Workers, Percentage of
Firms Offering Retiree Health Benefits, 1988-2008*

100960 1~
90%0 -
80%0 -

70% - 66%

60% -
50% - 46%
40% 40% 40%
40% - 36% op 37% 360, 38% 0
35% 3306 35% 3304
31%

30% -

20% -

10% A

O% T T T T T T T T

1988 1991 1993 1995 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008

*Tests found no statistical difference from estimate for the previous year shown (p<.05).
No statistical tests are conducted for years prior to 1999.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 1999-2008; KPMG ﬁlﬁqéé e H‘?ET
Survey of Employer-Sponsored Health Benefits, 1991, 1993, 1995, 1998; The Health FAMILY
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Exhibit 12: Among All Large Firms (200 or More Workers)
Offering Health Benefits to Active Workers and Offering Retiree
Health Benefits, Percentage of Firms in Which at Least Some
Active Employees are Eligible for Retiree Health Benefits, 2008

100%0 H

90%o

90%0 -

80%0 A

69%0

70%0 -

60%0 -

50%0 A

40%0 A

30%0 -

20%0 -

10%0 -

0%
Early Retirees Medicare-Age Retirees

Early Retirees: Workers retiring before age 65. THE HENRY )
FAMILY
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Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008.



Exhibit 13: Distribution of Firms’ Opinions on the Effectiveness
of the Following Cost Containment Strategies, 2008

Tighter Managed
Care Networks™ aj small Firms

All Large Firms

Consumer-Driven

Health Plans™ All Small Firms
(Ex: High-Deductible Plan
Combined with a Health

Savings Account) All Large Firms

Higher Employee
Cost Sharing™*  All Small Firms

All Large Firms

Disease
Management
Programs>*

All Small Firms

All Large Firms

42% 17% 22%
24% H 2%
7%
52% 19% | 11% [0
26%
48% 24% 2%
45% 11% 16%
56% 9% XX EXZ
O‘I%) 1ol% 2ol% 3ol% 4ol% 5ol% 60I% 7ol% sol% 9ol% 106%

B Very Effective B Somewhat Effective B Not Too Effective ONot At All Effective B Don't Know

*Distributions are statistically different between All Small Firms and All Large Firms within category (p<.05).

Note: Small Firms are defined as firms with 3 to 199 workers and Large Firms are defined as firms with 200

or more workers.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008.
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Exhibit 14: Among Firms Offering Health Benefits, Distribution
of Firms Reporting the Likelihood of Making the Following

Changes in the Next Year, 2008

Very Somewhat Not Too Not At All Don’t
Likely Likely Likely Likely Know
Increase the Amount Employees Pay 14% 26% 2304 36% 1%
for Health Insurance
Increase the Amount Employees Pay 129% 29% 2704 31% 204
for Deductibles
Increa'_se th_e _Amount Employees Pay 10% 3504 2204 3204 1%
for Office Visit Copays or Coinsurance
Increase t.he.Amount Employees Pay 9% 3204 26% 28% 1%
for Prescription Drugs
Restrict Employees’ Eligibility for 1% 12% 16% 69% 1%
Coverage
Drop Coverage Entirely 3% 3% 16% 78% <1%
Ir_1t_roduce Tlel_'ed Networks for Office 204, 16% 37% 39% 794
Visits or Hospital Stays
Offer HDHP/HRA? 5% 21% 27% 45% 1%
Offer HSA-Qualified HDHP* 4% 21% 24% 50% 1%

*Among firms not currently offering this type of HDHP/SO.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008.
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Exhibit 15: Among Firms Offering Health Benefits, Percentage
of Firms That Offer Employees Health Risk Assessments and
Offer Incentives to Complete Assessments, by Firm Size, 2008

100%06 ~
90%0 A
80%0 A
70% A
6020 A
50%0 A
40% -
30%0 A
20%0 A
10%0

0% -

49%0

33%

Offer Employees Option to Complete Health Risk Offer Financial Incentives to Employees Who
Assessment™ Complete Assessments* ¥

*Estimate is statistically different between All Small Firms and B All Small Firms (3-199 Workers)

All Large Firms within category (p<.05). B All Large Firms (200 or More Workers)

+ Among Firms Offering Employees Option to Complete Health B All Firms
Risk Assessment.

Source: Kaiser/HRET Survey of Employer-Sponsored Health szlblEEl{ AND- H‘?ET
Benefits, 2008. EAMILY 1
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Exhibit 16: Among Firms Offering Health Benefits,
Percentage Offering Wellness Programs to Their Employees,
by Firm Size, 2008

100% A B All Small Firms (3-199 Workers) B All Large Firms (200 or More Workers)
90%0 - 88%
80%0 -
709 69%6
6 -
609
60% - 0 59%
51%
5096 47%
43%
40%o 35%
30%
20%
10%
0%
Weight Gym Smoking Personal Classesin  Web-based Wellness Offer at
Loss Membership Cessation™ Health Nutrition/ Resources Newsletter* Least One
Programs*  or Exercise Coaching* Healthy  for Healthy Wellness
Facilities™ Living* Living™ Program™

*Estimate is statistically different within type of wellness program between All Small Firms and

All Large Firms (p<.05). KAISER [ HRET
FAMILY

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008. FOUNDATION HEALTH PSSR ARCH S
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dedicated to producing and communicating the best possible information, research and analysis on health issues.



