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Health is a Top Pocketbook Concern

As a result of recent changes in the economy, have you and your family experienced any of
the following problems, or not? Was this a serious problem, or not?

Percent saying each was a “serious problem”

Problems paying for gas 37%

Problems getting a good-
paying job or a raise in pay

26%

Problems paying for health

0,
care and health insurance ZE

Problems paying for food 18%

Problems with credit card

16%
debt or other personal debt °

Losing money in

0,
the stock market 15%

Problems paying your
rent or mortgage

Report ANY of the above
o . T 58% THE HENRY J.
was a “serious problem ATCER

SOURCE: Kaiser Family Foundation Health Tracking Poll: Election 2008 (conducted July 29-August 6, 2008)
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Average Health Insurance Premiums and Worker
Contributions for Family Coverage, 1999-2008

119%
Increase

117%
Increase

$12,680

$3,354

1999

Note: The average worker contribution and the average employer
contribution do not add to the average total premium due to rounding.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits,
1999-2008.

2008

B Employer Contribution

O Worker Contribution
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Cumulative Changes in Health Insurance Premiums, Inflation,
and Workers’ Earnings, 1999-2008
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20%0 A

09%0 -
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Note: Due to a change in methods, the cumulative changes in the average family

premium are somewhat different from those reported in previous versions of the Health Insurance Premiums

Kaiser/HRET Survey of Employer-Sponsored Health Benefits. See the Survey Design —s— Workers' Earnings
and Methods Section for more information, available at
http://www.kff.org/insurance/7790/index.cfm. —— Overall Inflation

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2000-2008.
Bureau of Labor Statistics, Consumer Price Index, U.S. City Average of Annual Inflation
(April to April), 2000-2008; Bureau of Labor Statistics, Seasonally Adjusted Data from
the Current Employment Statistics Survey, 2000-2008 (April to April).
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Percentage of Covered Workers Enrolled in a Plan with a
Deductible of $1,000 or More for Single Coverage, By Firm
Size, 2006-2008

509%0 ~
40%0 -
35%*
3090 A
219%0*
209%0 A
6% B—
8%
0% T T
2006 2007 2008

*Estimate is statistically different from estimate for the previous year
shown (p<.05).

Note: These estimates include workers enrolled in HDHP/SO and other
plan types. Because we do not collect information on the attributes of
conventional plans, to be conservative, we assumed that workers in
conventional plans do not have a deductible of $1,000 or more. Because
of the low enroliment in conventional plans, the impact of this assumption
is minimal.

Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits,
2006-2008.

Small Arms (3-199 Workers)
——Large Frms (200 or More Workers)

—a— All Arms
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Percentage of Covered Workers Enrolled in High-Deductible

Plans, 2008
50% - O HDHP/ SO B HDHP Without Savings Option
40% -
30%b A
20% A
10% -
13%
504 8%
O% 1 1 1
Small Firms Large Firms All Firms

Note: Small Firms are defined as firms with 3 to 199 workers and Large Firms are defined as firms with 200 or more
workers.
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Source: Kaiser/HRET Survey of Employer-Sponsored Health Benefits, 2008.



